RESOURCES INDUSTRY TRAINING COUNCIL
The Resources Industry Training Council (RITC) is a state government funded joint
venture between the Chamber of Minerals and Energy of Western Australia (CME) and
the Australian Petroleum Production & Exploration Association (APPEA).
One of 10 industry advisory bodies, it represents training and workforce interests of
Western Australia’s mining, oil and gas and downstream process manufacturing industries.
The RITC’s major function is to work with its broad stakeholder group to develop and
implement innovative solutions to address skill shortages, changing workforce needs and
inform state government vocational education and training development policy.

INDUSTRIES
WE REPRESENT
• Oil and Gas Extraction
• Metal Ore Mining
• Non-Metallic Mineral Mining
and Quarrying
• Coal Mining
• Petroleum and Mineral
Exploration
• Mining Support Services
• Petroleum and Coal Product
Manufacturing
• Petroleum Refining and
Petroleum Fuel Manufacturing
• Chemical Manufacturing
• Polymer and Rubber Product
Manufacturing
• Non-Metallic Mineral Product
Manufacturing
• Primary Metal and Metal
Product Manufacturing
• Scientific Research Services
• Scientific Testing and Analysis
Services

We provide strategic advice on industry training and workforce development issues to
industry, the State Training Board, the Department of Training and Workforce Development
and Registered Training Organisations. The RITC also has close working relationships with
bodies at the national level.
The RITC is overseen by an industry advisory board comprising industry representatives
and nominated representatives from the State Training Board, the Department of Training
and Workforce Development and employee organisations.

WORKFORCE DEVELOPMENT PLANS
The RITC produces annual workforce development plans which build upon a wide variety
of industry sources to provide an overview of the RITC industries, including mining, oil
and gas and downstream process manufacturing from the perspective of training and
workforce development.
These plans assist the state government in its vocational education and training resource
allocation process. Priorities identified also drive project based activity undertaken by
the RITC.
Industry partners and training professionals are invited and encouraged to provide
feedback and input into the RITC’s planning activities.

WHAT WE DO
• Advise enterprises and training organisations in the mining, oil and gas and downstream
process manufacturing industries on training and workforce development issues,
including apprenticeships and traineeships;
• Provide industry intelligence to the Western Australian state government regarding
current and emerging skill shortages;
• Produce annual Workforce Development Plans and an associated environmental scan;
• Undertake strategic projects to address current and emerging skills needs and other
identified priorities;
• Provide advice on the establishment and variation of apprenticeships and traineeships;
• Contribute to the development and review of training packages and competency
standards.

HAVE YOUR SAY
The RITC is an advisory body that is looking to work and collaborate with industry
and training professionals in Western Australia to promote training and workforce
development initiatives across mining, oil and gas and downstream process
manufacturing.
We host regular forums for industry and training representatives to facilitate better
cooperation and more flexible and responsive training solutions for the RITC
industries.
To get involved, follow the RITC social media sites.
For further information and blogs, go to our website www.ritcwa.com.au or
contact us:
Nigel Haywood
Manager
08 9220 8538
n.haywood@cmewa.com

Anna Thomas
Policy Adviser
08 9220 8530
a.thomas@cmewa.com

